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ARTICLE I - RECOGNITION 
The Board of Education of the Charlotte Valley Central School having 
determined that the Charlotte Valley Teachers' Association is supported 
by a majority of teachers in a unit composed of all teachers, within the 
meaning of State Education Law, excluding the CSA, administrative 
assistants, and itinerant substitutes, hereby recognizes the Charlotte 
Valley Teachers Association as the exclusive bargaining agent for all 
teachers in the unit. Effective December 1, 1983 the school. nurse (non- 
teaching position) is added to the teacher bargaining unit by order of 
the Director of Public Employment Practices and Representation; Taylor 
Law terms and conditions pertaining to the position, being agreed upon 
in contract article XXIV. 
ARTICLE I1 - NEGOTIATION PROCEDURE 
Section 
A. 
B. 
C. 
1 - PRINCIPLES 
PROFESSIONAL TEACHING PERSONNEL 
It is recognized that members of the professional staff require 
specialized qualifications and that the success of the educational 
program in Charlotte Valley Central School depends upon the 
maximum utilization of the abilities of teachers who are 
reasonably well satisfied with the conditions under which their 
services are rendered. 
RIGHT TO JOIN OR NOT JOIN 
It is further recognized that teachers have the right to join, or 
not join the Association, but membership shall not be pre- 
requisite for employment or continuation of employment of any 
employee. 
LEGAL RIGHTS AND RULINGS 
The legal rights inherent in the State School Code and in the 
rulings and regulations of the Commissioner of Education 
affecting certificated personnel are in no way abridged by this 
agreement. 
Section 2 - AREAS FOR DISCUSSION AND AGREEMENT 
This recognition constitutes a n  agreement between the Board and the 
Association to reach mutual understandings regarding matters related 
to terms and conditions of employment. The Board and the Association 
recognize that the Board is the legally constituted body responsible for 
the determination of policies covering all aspects of the Charlotte Valley 
Central School public school system. The Board recognized that it must 
operate in accordance with all statutory provisions of the State, and 
such other rules and regulations as are promulgated by the 
Commissioner of Education in accordance with such statutes. The 
Board cannot reduce, negotiate, or delegate its legal responsibilities. 
Section 3 - CONDUCTING NEGOTIATIONS 
Upon a request of either party for a meeting to open 
negotiations, a mutually acceptable meeting date shall be set not 
more than 25  days following such request. In any given school 
year, such request shall be made by the second Tuesday in 
February. 
The Board or designated representative(s) of the Board, with the 
CSA serving as an advisor, will meet with the representatives 
designated by the Association for the purpose of negotiations 
and reaching mutually satisfactory agreements. 
At the first meeting the parties shall agree to ground rules and 
exchange their proposals for a successor agreement. Contract 
negotiations shall be limited to the issues raised in the two 
parties initial proposal packages. 
All meetings shall be called at times mutually agreed to by the 
parties. Both parties agree to meet as  frequently as necessary 
preceding contract expiration to achieve agreement on the terms 
of a new contract. 
Both parties and/ or the CSA shall furnish each other, upon 
reasonable request, all available information pertinent to the 
issue(s) under consideration. 
The parties may call upon consultants to assist in preparing for 
negotiations, and to advise them during conference sessions. 
The expense for such consultants shall be borne by the party 
requesting them. 
The parties agree that, during the period of negotiations and 
prior to reaching formal impasse, the proceedings of the 
negotiations shall not be released publicly unless such an 
issuance has the prior approval of both parties. 
H. When consensus is reached covering the areas under 
negotiations, the tentative agreement shall be reduced to writing 
and submitted to the Association for ratification. Following 
approval by a majority of the Association membership, the CSA 
and Board of Education will take such actions, upon ratification, 
as are necessary to make it official. 
I. A s  per Sec. 204-a of the Taylor Law, it is agreed by and between 
the parties that any provision of this agreement requiring 
legislative action to permit its implementation by amendment of 
law or by providing additional funds, therefore, shall not become 
effective until the appropriate legislative body has given 
approval. 
J. It is agreed that all negotiable items have been discussed and 
therefore further negotiations shall not be reopened except as  
mutually agreed during the duration of this contract. 
ARTICLE I11 - ACADEMIC FREEDOM 
Academic freedom, as understood by the profession, shall be guaranteed to 
all teachers. Teachers will use proper discretion in material, and the 
manner in which it is presented. Good judgment will be used in accordance 
with the accepted values and mores of the community. 
The Superintendent, as educational leader of the institution, has authority 
to direct these varied lines of communication into a practical course(s) of 
action. 
ARTICLE IV - GRIEVANCE PROCEDURE 
PURPOSE 
It is the desired objective of the parties to encourage the prompt 
informal resolution of employee complaints in relation to all the 
terms and conditions of employment as they arise, and to 
provide recourse to orderly procedure for the satisfaction of such 
grievance. 
DEFINITIONS 
1. "Days" shall mean school days as designated on the 
current school calendar. 
2. "Association" shall mean Charlotte Valley Teachers 
Association. 
3.  "Aggrieved Party" - any teacher, group of teachers, or 
Association representative employed by the District filing a 
grievance. 
4. "Party-in-interest" - any teacher or group of teachers 
named in the grievance who is not the aggrieved party. 
5. "Grievance" - an alleged violation of a specified term and 
condition of employment contained in the written 
agreement. 
C. GRIEVANCE PROCEDURE 
Level 1 - Informal Meeting 
A grievance will first be discussed with the CSA, with the 
objective of resolving the matter informally, a t  which time the 
aggrieved person may: 
1. Discuss the grievance personally, or 
2. Request the Association representative to accompany 
him/her, or 
3.  Request the Association representative to act in his/her 
behalf. 
Failure to present a grievance within twenty (20) days after the 
occurrence of the claimed grievable event or of the aggrieved 
person's first knowledge of that event shall result in a waiver of 
all rights involved. 
Five (5) school days following the informal presentation of the 
grievance to the CSA, he/she shall communicate his/ her 
decision to the grievant and/or his/ her representative. 
Level 2 - Formal Meeting 
If the grievant is unsatisfied with the decision a t  level one, 
he/she may within ten (10) school days submit the grievance in 
writing to the CSA. 
Within ten (10) school days, the CSA shall meet with the 
grievant and/or his/her representative on the matter. 
Within ten (10) school days from the formal meeting, the CSA 
shall render a determination in writing. 
Level 3 - Binding Arbitration 
1. If the Association is not satisfied with the determination of 
Level 2, the Association may, within ten (10) school days, file a 
Demand for Arbitration with the American Arbitration 
Association. A copy of said Demand shall be simultaneously 
served on the District. The Demand shall include a summary of 
the grievance and the particular article(s) violated. 
The parties shall be bound by the rules and procedures of the 
American Arbitration Association. 
The arbitrator shall have no power or authority to make any 
decision which would require the commission of an act 
prohibited by law or to review the decision to deny tenure or 
which will be violative of the terms of the Agreement. The 
decision of the arbitrator shall be final and binding on all 
parties. 
The expenses of arbitration, including arbitrator's fees and 
expenses shall be shared equally by the parties for up to four (4) 
arbitrations per school year (July 1 - June 30). The exception to 
the aforementioned would be if only one party desires a 
transcript of the hearing, that party shall bear the full cost of the 
transcript. 
ARTICLE V - TEACHER EMPLOYMENT AND ASSIGNMENT 
A. 1. All teachers will be notified of their tentative programs by 
June 1, including the grades they will teach. Teachers will 
be further notified of their schedules by August 1, 
including subjects and any special or unusual classes that 
they will have (subject to change due to special, unusual 
and/ or unforeseen circumstances). 
2. The district will comply with Commissioner's Regulations 
as they pertain to teachers certification areas. 
3. Teacher assignments will be made without regard to race, 
creed, color, religion, nationality, sex or marital status 
unless based on a bona fide occupational or educational 
requirement. 
Staff reduction, if necessary, will occur by normal attrition; then 
according to controlling State Education Laws 2554 and 2510. 
ARTICLE VI - PROFESSIONAL DEVELOPMENT 
A. PROFESSIONAL DEVELOPMENT COMMITTEE 
The parties agree to establish a Professional Development 
Committee to consist of one administrator, one Board 
member and two teachers appointed by the CSA, and two 
teachers appointed by the President of the Association, 
which shall determine the purposes and the personnel for 
which funds shall be spent pursuant to Subdivision B 
below. The composition of the committee will equally 
represent the various grade levels in the faculty. Such 
funds shall be available only as authorized by a majority 
vote of the Committee and approved by the CSA. 
The School District shall pay the reasonable expenses 
(including fees, meals, lodging, transportation and/or 
registration fees) incurred by teachers in attending 
educational workshops, seminars, conferences. Other 
professional improvement sessions may be considered. 
Leave granted for such purposes shall not be deducted 
from personal or sick leave. Approval for such leave and 
expenses will be made by the CSA. 
3. The Board of Education may approve up to four (4) full- 
day workshops to be held from noon to 4:30 pm. The days 
will be designated and approved by the Professional 
Development Committee. The CSA, in cooperation with 
the Professional Development Committee and the consent 
of the faculty will plan the workshops and present them to 
the Board of Education for final approval. 
PAYMENT 
1. The value (in terms of dollars) of the program will be 
initially determined by the teacher and the CSA. When 
the teacher and the CSA have reached terms, the proposal 
will be presented to the Board of Education for final review 
and approval or disapproval at the regular Board of 
Education meeting in September. Payment for the 
program will be made in two installments, one at the end 
of the first semester, and the other at the end of the 
second semester. Payment for the first half of the program 
will be paid in January. If the CSA, the teacher and the 
Board, mutually agree that satisfactory progress was 
made, in relation to the goals outlined, the program will be 
continued. The second payment will take place in June. 
This program in no way replaces the expected duties of a 
teacher as outlined in the contract. 
2. If a workshop is held outside the hours of the regular 
workday, then teachers will be granted one (1) inservice 
credit for each fifteen (15) hours or major fraction thereof. 
Said courses and workshops shall be preapproved by the 
administration. 
3. Mileage shall be paid a t  the IRS rate. 
C. The District may make temporary schedule adjustments to 
accommodate workshops, in taking steps to promote 
consistency with rules, guidelines, plans, etc. promulgated by 
the Board of Regents, State Education Department or the State 
Legislature. 
SUMMER CURRICULUM REVISION 
District authorized summer curriculum revision shall be paid at  
the rate of $70 per day for a minimum six (6) hour day. 
Workdays under six hours shall be pro-rated. 
ARTICLE VII - TRANSFER AND PROMOTION 
A. 1. Teachers who desire a change in grade and/or subject 
assignment may inquire at  any time to ascertain the 
possibility of such a vacancy in the following year and may 
file a written statement of such desire with the CSA, 
ordinarily not later than February 1, or within two weeks 
of the notice referred to in Section E. Such statement 
shall include the grade and/or subject to which the 
teacher desires to be assigned or transferred, in order of 
preference. Whenever such Administrator knows of a 
vacancy, he/she will notify the teacher who has filed an 
application for such position as promptly as possible. 
2.  A s  soon as practicable, each applicant for transfer will be 
notified of the CSA's decision in writing. 
B. In the determination of request for voluntary reassignments 
and/or transfer, the wishes of the individual teacher will be 
given priority to the extent that they do not conflict with the 
instructional requirements and best interests of the school 
system. 
Notice of an  involuntary transfer or reassignment shall be given 
to the teacher as soon as practicable, within 30 days whenever 
possible. In the event that a teacher objects to the transfer or 
reassignment and if still unsatisfied, he/she may request the 
Association to arrange a meeting between the Association's 
representative and the CSA to discuss the matter. 
Teachers being involuntarily transferred shall be notified of the 
positions available in their tenure area. Such teachers may 
request the positions, in order of preference, to which they 
desire to be transferred. Their preference will be one of the 
factors considered in making the transfer. 
Whenever any vacancy shall occur in any permanent teaching 
position in the Charlotte Valley School, the Board shall publicize 
the same by giving written notice of such vacancy to the 
Association and by providing for appropriate posting in the 
district office and on the Teacher Bulletin Board. This notice 
shall clearly set forth a description of the qualifications for the 
position, including duties, salary, and the procedure for 
interview, and methods of assessing the merits of the applicants. 
No vacancy shall be filled except on a temporary basis until such 
vacancy shall have been posted for a t  least ten (10) days prior to 
the last day on which applications will be accepted. 
Any qualified person may apply for such vacancy. In filling such 
vacancy, the Board agrees to give due weight to the professional 
background and attainments of all applicants. Other factors 
being equal, and in the judgment of the Board, the applicant 
with the greatest length of time in the Charlotte Valley School 
system shall be selected for the position. 
G. If an applicant for such a position who is not selected request 
the reasons, such reasons shall be given him/her orally. A 
member of the Association could be present. 
ARTICLE VIII - TEACHER EVALUATION 
A. All probationary teachers shall be evaluated on a Tenure 
Progress Chart and such evaluation will be based upon class 
observation and performance in other areas related to the 
teacher's assignment. A minimum of five evaluations will be 
reasonably spaced during the first two and one-half years of the 
teacher's probationary period. Prior to and along with the 
evaluation described here, informal, short termed visits not 
involving a formal report may be made. 
B. The basic evaluation procedure will be reviewed by the 
probationary teacher when the teacher's assignment begins. 
C. All monitoring or observation of the work performance of a 
teacher will be conducted openly, with full knowledge of the 
teacher. 
D. Teachers will be given a copy of any class visit or evaluation 
report prepared by their superiors at least one (1) day before the 
conference to discuss it. No such reports shall be submitted to 
the Board of Education, placed in the teacher's file, or otherwise 
acted upon without a prior conference with the teacher. Except 
in extreme circumstances, such conferences shall take place 
within five (5) school days of the observation. 
E. Within one week after the conference with the principal the 
teacher may file a response to any or all matter reviewed in the 
conference and progress chart. This response will be filed in the 
teacher's personnel folder with the Progress Chart and attached 
thereto. 
F. Teachers will have the right, upon request, to review the 
contents of their personnel files and to make copies of any 
documents in it. A teacher will be entitled to have a 
representative of the Association accompany him/ her during 
such review. 
G. No material derogatory to a teacher's conduct, service, 
character, or personality will be placed in his/her personnel file 
unless the teacher has had an opportunity to review such 
material by affuring his/her signature to the copy filed, with the 
express understanding that such signature in no way indicates 
agreement with the contents thereof. The teacher will also have 
the right to submit a written answer to such material and 
his/her answer shall be reviewed by the Supervising Principal 
and attached to the file copy. No anonymous material will be 
placed in said file. 
H. No teacher will be disciplined, reprimanded, reduced in rank or 
compensation without just cause. 
I. Independent of the above procedures, each tenured teacher will 
be evaluated a minimum of once every three (3) years. 
J. The District and Association understand that the Regulations of 
the Commissioner require that the Superintendent, in 
consultation with others, shall develop formal procedures for the 
review of the performance of all professional personnel, 
excluding allowed exceptions. (Annual Professional Performance 
Review) 
A Committee of two District representatives and two Association 
representatives shall be formed to bring ARTICLE VIII - 
TEACHER EVALUATION of the Agreement into compliance with 
the adopted procedures. The Committee's recommendations 
must be approved and ratified by both parties. 
ARTICLE IX - SICK LEAVE 
A. Teachers on a ten month school year will be entitled to fourteen 
(14) days sick leave each school year as of the first official day of 
said school year whether or not they report for duty on that day. 
B. Accumulation of Sick Days - 205 is the maximum number of 
unused sick days an  individual can accumulate. 
C. An employee absent for half a day will be so charged. 
D. A record of accumulated sick days will be given to each teacher 
a t  the beginning of each school year. 
E. Up to three (3) employee sick days may be allowed for illness of 
persons living in the same household as the employee or to care 
for a member of the immediate family who does not live in the 
same household but who is seriously ill or seriously injured. 
"Immediate family" for this clause only shall be defined to be 
mother, father, and children. The District may require 
verification of illness or injury for the immediate family member 
who does not live in the same household. Additional days may 
be granted at  the discretion of the superintendent. The granting 
of said days shall not be precedent setting. 
ARTICLE X - SHORT TERM LEAVES OF ABSENCE 
A. Each teacher will be entitled to three (3) days leave with pay for 
the conduct of personal business which cannot be conducted at 
times other than the working day. Notification will be given to 
the principal a t  least one day prior to the absence except in 
unexpected emergencies when notification shall be given as soon 
as possible; reasons need not be stated. Said prior notification 
shall be on the written form except in unexpected emergencies 
where time does not allow. 
At the end of each school year, one (1) unused personal day 
shall be applied to a teacher's sick leave accumulation. 
The following purposes qualify for personal business days: 
Funeral of a friend (or relative not covered elsewhere). 
Wedding in family or of close friend. 
Taking children to college. 
Graduation of self, spouse, or children 
Paternity. 
Real estate closing. 
Legal business. 
The following purposes do not qualify for personal business 
days: 
Extension of vacation or the day preceding or 
following a vacation. 
Shopping. 
Athletics or recreation. 
Convention not applicable to school business. 
Personal convenience or enjoyment. 
B. The Association shall be granted a yearly total of five (5) days to 
conduct Association business. The Association shall reimburse 
the District the cost of the substitute teacher for said day(s). 
C. Each teacher shall be granted leave with pay not exceeding five 
(5) school days at  any one time in the event of death of one of 
the following: spouse, children, parents, grandparents, brother, 
sister, brother-in-law, sister-in-law, father-in-law, mother-in- 
law. Absences for these reasons, in excess of fifteen (15) days in 
a given school year, may be deducted from sick leave. 
D. Teachers will be granted leave when necessary for appearances 
in any legal proceeding connected with the teacher's professional 
employment or with the school system, or for the performance of 
jury duty, or because he/she has been subpoenaed in a legal 
matter in which he/she is not personally involved. A teacher 
taking such leave shall reimburse the school district in the 
amount of any fee received as a juror or witness. 
E. Each teacher will be entitled to one (1) day for the purpose of 
visiting other schools or attending meetings or conferences of an 
education nature (not related to Association activities) upon 
approval of the CSA. 
F. The CVTA does not condone the abuse of short term leaves as 
provided in this contract and will make a good faith effort to 
promote compliance with the intent of these leaves. The 
Association shall appoint one person to act as liaison with the 
Administration and assist the Administration in dealing with 
existing or potential problems in the area of leave use. 
ARTICLE XI - EXTENDED LEAVES OF ABSENCE 
A. A leave of absence for a tenured teacher without pay of up  to two 
(2) years will be granted to any teacher who joins the Peace 
Corps, Vista, or another organization which the Board deems 
comparable to that aforenamed, and u p  to one (1) year of service 
as an  exchange teacher, and is full-time participant in such 
programs. Upon returning from such leave, a teacher will be 
considered as if he/she were actively employed by the Board 
during the leave and will be placed on the salary schedule a t  the 
level he/she would have achieved if he/she had not been absent. 
B. A leave of absence for a tenured teacher without pay of up  to one 
(1) year will be granted for personal reasons. Additional leave 
may be granted at  the discretion of the Board. A request for a 
leave of absence by a teacher to work outside of the school or for 
lack of certification to attain certification may be granted at the 
discretion of the Board. 
C. Military leave will be granted to any teacher as provided by the 
military law. Upon return from such leave, a teacher will be 
placed on the salary schedule a t  the level which he/she would 
have achieved had he/she remained actively employed in the 
system during the period of his/her absence up  to a maximum 
of two (2) years. 
D. All benefits to which a tenured teacher was entitled a t  the time 
his/her leave of absence as described in items A - C above, 
including unused accumulated sick leave, will be restored to 
him/ her upon his/ her return, and he/ she will be assigned to 
the same position which he/she held a t  the time said leave 
commenced, if available, or, if not, to a substantially equivalent 
position. A teacher who returns from such leave will be placed 
on at  least the same level of the salary schedule he/she was on 
when the leave commenced. If the teacher has served at least 
90 working days in the school year in which the leave 
commenced, he/she shall be placed on the next higher level of 
the salary schedule. 
All requests for leaves or renewals of leaves will be applied for 
and responded to in writing. 
A teacher on leave of absence for a school year or more shall 
notify the CSA as to his/her intention to return to service at 
least three months prior to the expiration date of such leave. If 
the CSA has not received timely notice, he/she may send a letter 
of inquiry to the teacher at an address provided for such 
purpose. Teachers on military leave of absence shall not be 
subjected to these provisions until the date of separation from 
active military service. 
A male or female teacher shall be entitled to a child care leave, 
without pay, of up to one year. Said teacher shall notify the 
superintendent in writing of his/her desire to take such leave, 
and except in cases of emergency, shall give such notice at least 
thirty (30) days prior to the date on which the unpaid child care 
leave is to begin. However, the mother and father will not be 
entitled to both be on this leave at the same time. 
If after commencing said leave a teacher desires to extend the 
original leave, such request shall be made in writing at least 
sixty (60) days prior to the conclusion of said leave. The 
superintendent may waive this sixty (60) day notice requirement 
in cases of extenuating circumstances. The decision to either 
grant or deny the extension shall be at the discretion of the 
District. 
A teacher adopting an infant child (i.e., one (1) year of age or 
less) shall be entitled upon request to a leave to commence at 
any time during the first year after receiving de facto custody of 
said infant child, or prior to receiving such custody if necessary 
in order to fulfill the requirements for adoption. 
Teachers returning at the completed term of their leave shall be 
reassigned a teaching position, in their tenure area, except in 
the event they are least senior in a staff reduction. 
Teachers wishing to return at variance from the term of their 
assigned leave may do so upon mutual agreement with the 
superintendent. Exception: when a loss of a child occurs the 
teacher can return at the beginning of the next semester by 
giving notification in writing at least thirty (30) days prior to the 
beginning of the semester. 
When a teacher is on an unpaid leave of absence for a semester 
or more from the beginning of the school year, or if it is known 
at the beginning of the school year that the teacher will be on an 
unpaid leave of absence for a semester or more during the 
course of the school year, said teacher shall receive a prorata 
portion of his/her sick day entitlement. 
K. There shall be a Sick Leave Bank to be administered by a 
committee. The Sick Leave Bank Committee shall consist of two 
(2) individuals appointed by the Superintendent of Schools and 
two (2) individuals appointed by the President of the Association. 
The Sick Leave Bank Committee shall promulgate all rules and 
regulations of the Sick Leave Bank necessary for its continued 
operation. All rules and regulations of the Sick Leave Bank 
must be approved by the Charlotte Valley Central School District 
and the Charlotte Valley Teachers Association before their 
implementation. A copy of the rules and regulations of the Sick 
Leave Bank shall be made available to every member and to the 
Superintendent of Schools. 
ARTICLE XI1 - SABBATICAL LEAVE 
1. Upon application to the Board of Education for approved study 
by a full time teacher, a sabbatical leave may or may not be 
granted. Applicants are limited to teachers having served seven 
(7) years in the school system. 
2. Applications for sabbatical must be submitted by March 1st of 
the year prior to the year for which the leave is requested. It is 
understood that sabbaticals are for the purpose of improving the 
teacher's competence. Consequently, a written statement of 
objectives must accompany the application. 
3.  Teachers will be informed of the action taken on the application 
no later than April 1. 
4. A teacher granted sabbatical leave must return to the school 
system for at least one year after the leave is completed. Within 
three (3) months after the conclusion of the sabbatical, the 
teacher shall submit a written report to the Board of Education 
evaluating the leave. 
If granted, a sabbatical would be in accordance with one of the 
following arrangements: 
a) Half years sabbatical at no loss of pay 
b) Full years sabbatical at half of a full year's salary 
ARTICLE XI11 - TEACHING HOURS AND TEACHING LOAD 
A. Teacher's Workday 
The teacher's workday shall be from 7:55 a.m. to 3: 15 
p.m. The student classroom day shall be from 8:05 a.m. 
to 3:05 p.m. During the periods from 7:55 to 8:05 a.m. 
and from 3:05 to 3:15 p.m., teachers may be assigned, on 
a rotating basis, to supervisory duties such as: bus duty, 
hall duty and monitoring AP. The District shall attempt to 
equally distribute the assignments between the 
elementary and secondary teachers. No teacher will be 
assigned more than three (3) weeks of supervisory duties, 
per school year. 
The administration may modify the beginning and ending 
times between 7:00 a.m. and 5:00 p.m. or as mutually 
agreed upon between the teacher and administraiton, 
provided the teacher's total hours in the workday is not 
extended. The Association will be notified of any 
modification. 
2.  Teachers shall remain as long as  necessary after the end 
of the day to perform professional duties such as meeting 
by prior appointment with parents and assisting and 
counseling students. No teacher shall be required to 
remain after the day to perform any unreasonable, 
inequitable, or unprofessional services. A s  in the past, 
this is not intended to exclude necessary after school 
supervisory activities. 
3. Those teachers who have a legitimate reason for early 
departure (i.e. doctors appointment, graduate courses, 
etc.) may do so with the prior approval of the 
administration. 
Elementary School Periods 
1. The Board of Education endorses the principle of equal 
free time for high school and elementary school teachers. 
Whenever possible, the Board will attempt to schedule for 
each elementary school teacher a consecutive period of 
free time comparable to such consecutive periods of free 
time as scheduled for high school teachers. 
2 .  All elementary teachers shall have 30 minutes per day as 
a preparation period during which time they will not be 
assigned to any other duty. 
3. Elementary teachers may leave the classroom when a 
special subject teacher is in charge. 
4. All elementary school teachers shall have one duty-free 
lunch period. 
Secondary School Periods 
1. Senior High School: Academic-subject area teachers shall 
have eight (8) periods each day as follows: 
a. A maximum of six (6) instruction periods. 
b. One duty-free lunch. 
c. One (1) preparation period the length of a regular class 
period during which they will not be assigned to any 
other duties. 
High school teachers may be assigned a homeroom. 
Such homeroom responsibility shall consist of those 
duties required for attendance, school bulletins, and 
general school "settling in" time. "Homeroom Period" 
is that period of time during the student instructional 
day during which attendance of the students is taken 
and announcements concerning the school program 
are read. 
e. The secondary curriculum planning period may be 
utilized for such areas as: student help, parent 
conferencing, inter and intra disciplinary meetings, 
meetings with the administration, and research of new 
curriculum. This curriculum planning period shall be 
rotated in designation with the teacher's "normal 
planning period". Said designation shall be made by 
the teacher and provided to the administration, 
through the plan book, and announced to others by 
such means as postings and the "homework hotline". 
A teacher shall not be required to designate both 
planning periods in any day as curriculum planning 
periods. 
2.  Homeroom duties shall be equitably distributed among the 
teachers in a school. 
D. Teacher's Work Year 
1. The work year of teachers (other than new personnel, who 
may be required to attend additional orientation sessions) 
shall begin no earlier than the day after Labor Day and 
end no later than June  30 of each year, and shall in no 
event be longer than 185 days each school year, provided, 
however, that secondary school teachers may be assigned 
responsibilities in relation to graduation, the performance 
of which may exceed the 185 day limitation. The "work 
year" as used in this Paragraph includes all days in which 
teacher attendance is required. 
2 .  The school calendar for each school year is to be 
developed by the administration with the Charlotte Valley 
Teachers' Association before submission to the Board. 
The administration and Teachers' Association will arrive a t  
a mutually acceptable calendar. It will then be presented 
to the Board for approval. 
Then the CSA will present it as the Charlotte Valley 
Central School's recommendation to the BOCES 
administrative cabinet. 
3. If snow days are not used u p  by the last week in May, 
then one day will be added to the Memorial Day Vacation. 
Additional days may be added a t  the discretion of the 
Superintendent. 
E. Extra-Curricular Activities 
Teachers will be compensated for participation in all extra- 
curricular activities according to Article XVI of this agreement. 
F. Substitute Teachers 
1. A classroom teacher shall not have the responsibility for 
obtaining his/ her own substitute teacher. Teachers will 
not be required to supervise an  extra class or part of an  
extra class or to perform substitute duties for an  absent 
teacher except in emergency and then only on an 
equitable basis. The addition of students to a study hall 
shall not be deemed an  extra class within the meaning of 
the preceding sentence. 
2. Teachers shall be informed of a telephone number (in 
Faculty Handbook) to report their unavailability for work 
and they shall report such unavailability as soon as 
practicable and ordinarily before 6:45 a.m. of the day they 
will be absent. Teachers who are absent shall be 
responsible for providing seating charts and a lesson plan 
for their substitutes, on which to base the day's work. 
G. The District shall schedule two (2) half-day sessions during the 
fall semester and one (1) half-day session during the spring 
semester for the purpose of elementary parent-teacher 
conferences. One-half day for the purpose of this paragraph 
shall be defined as student release time of not later than 
12:OO p.m. Teachers shall schedule conferences with those 
parents who are unable to attend these sessions. 
ARTICLE XIV - TEXTBOOKS, SUPPLIES, FACILITIES 
A. The school district shall make every effort wherever possible to 
provide where not now provided: 
A separate desk with lockable drawer space for every 
teacher in the system. 
Suitable closet space for each teacher to store coats, 
overshoes and personal items. 
Adequate chalkboard and bulletin board space in every 
classroom. 
Copies, exclusively for each teacher's use, of all texts, and 
where available, teacher's editions and manuals, used in 
each of the courses he/she is to teach. 
Dictionary appropriate to classroom and teacher's needs 
in each classroom in Grades K through 12. 
6. Adequate books, paper, pencils, pens, chalk erasers, and 
other subject material required in daily teaching 
responsibility. 
7 .  Adequate storage space in each classroom for 
instructional materials. 
8. An intraschool phone shall be installed in the faculty/staff 
room connecting the main office with the teachers' lounge. 
(Implemented as soon as possible.) 
9. A telephone, which has an outside line, shall be installed 
in the faculty/ staff room by September 1, 1996. 
B. The Board recognizes that appropriate texts, library, reference 
facilities, maps and globes, laboratory equipment, shop 
equipment, audio visual equipment, art supplies, athletic 
equipment, current periodicals, standard tests and 
questionnaires and similar supplies and equipment are the tools 
of the teaching profession. 
The parties will confer from time to time for the purpose of 
improving the selection and use of such educational tools, and 
the Board undertakes promptly to implement all joint decisions 
thereon made by its representatives and the Association. The 
Board agrees a t  all times to keep the school reasonably equipped 
and maintained. 
ARTICLE XV - SALARY 
BA 
STEP 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
Those full-time teachers beyond the salary schedule shall receive raises 
as follows (exclusive of new approved graduate hours or degrees earned): 
2004-2005 4% of their gross 2003-04 teaching salary. 
(This increase to be added to the teacher's 
2003-04 base salary to produce the 2004-05 
base salary.) 
4% of their gross 2004-05 teaching salary. 
(This increase to be added to the teacher's 
2004-05 base salary to produce the 2005-06 
base salary.) 
$55 will be paid for each credit of approved study beyond the BS 
or BA degree. 
Teachers who possess a master's degree shall be paid the 
additional amount of $600. 
The District may employ new employees whose graduate hours 
total exceeds the total of current staff members with equal years 
of experience. The District may compensate said new 
employees' graduate hours a t  the appropriate payment level. 
If the guidance counselor is required to work more than ten (10) 
months, he/she will be compensated a t  the rate of 11200th for 
each day. 
All step increases will be automatic. 
CVTA dues deduction shall be made from each check beginning 
with the first check in October. 
$150 will be granted for military service. 
ARTICLE XVI - EXTRA CURRICULAR ACTIVITY AND SUPPLEMENTS 
A. An integral part of each secondary teacher's assignment will be 
the supervision of one (1) extra-curricular activity. The details of 
the duties of all sponsors will be made available in printed form 
through the office of the Supervising Principal. A teacher who is 
assigned or accepts a first or any additional activity will be 
reimbursed as follows: 
CO-CURRICULAR 
YEARBOOK 
PLAY DIRECTOR 
MUSICAL DIRECTOR 
VARSITY CLUB 
GAA 
STUDENT COUNCIL 
SAFETY PATROL 
ARTS IN ED. COORDINATOR 
ELEM SCIENCE COORDINATOR 
NEWSLETTER 
HONOR SOCIETY 
ART & PHOTOGRAPHY CLUB 
INTRAMURALS 
LIBRARY CLUB 
MARCHING BAND (FULL YR) 
MARCHING BAND (SCH. YR) 
PROM COMMITTEE 
KEY CLUB 
SET DESIGN 
CSE 
SADD 
SKI CLUB 
MATH HONOR SOCIETY 
OUTDOOR CLUB 
INTERSCHOLASTIC ATHLETICS 2004-05 
A 
ATHLETIC COORDINATOR $1,606 
CHEERLEADERS $1,278 
GIRLS SOCCER $1,840 
GIRLS JV SOCCER $1,449 
BOYS SOCCER $1,840 
GIRLS BASKETBALL $2,64 1 
BOYS BASKETBALL $2,64 1 
BOYS JV BASKETBALL $2,240 
GOLF $1,278 
TRACK $1,840 
BASEBALL $1,840 
GIRLS SOFTBALL $1,840 
GIRLS VOLLEYBALL $1,840 
GIRLS JV BASKETBALL $2,240 
MOD. GIRLS BASKETBALL $1,606 
MOD. BOYS BASKETBALL $1,606 
MODIFIED SOCCER $1,057 
MODIFIED SOFTBALL $1,057 
MODIFIED BASEBALL $1,057 
INTERSCHOLASTIC ATHLETICS 2005-06 
A 
ATHLETIC COORDINATOR $1,670 
CHEERLEADERS $1,329 
GIRLS SOCCER $1,914 
GIRLS JV SOCCER $1,507 
BOYS SOCCER $1,914 
GIRLS BASKETBALL $2,747 
BOYS BASKETBALL $2,747 
BOYS JV BASKETBALL $2,330 
GOLF $1,329 
TRACK $1,9 14 
BASEBALL $1,914 
GIRLS SOFTBALL $1,914 
GIRLS VOLLEYBALL $1,914 
GIRLS JV BASKETBALL $2,330 
MOD. GIRLS BASKETBALL $1,670 
MOD. BOYS BASKETBALL $1,670 
MODIFIED SOCCER $1,099 
MODIFIED SOFTBALL $1,099 
MODIFIED BASEBALL $1,099 
ADVISORSHIPS 2004-05 2005-06 
GRADES 7-10 (Per Class) $739 $769 
JUNIOR CLASS $987 $1,026 
SENIOR CLASS $1,270 $1,32 1 
B. The first activity requirement in the first paragraph is satisfied 
by class advisorship in the secondary level; and by all 
elementary teachers. Past practices will govern which activities 
are first duties. 
C. If new Co-Curricular positions are approved by the Board of 
Education, the minimum starting stipend shall be $450 per 
annum. 
ARTICLE XVII - HEALTH INSURANCE 
A. The teacher shall pay health insurance premiums as follows: 
Individual coverage $2 10 annually 
Family coverage 10% plus $190 
B. The District shall have the right to change to equivalent or better 
plans. (Plans equivalent or better to "former" plan at the time of 
leaving the former plan). The District shall pay the Association 
the courtesy of soliciting their input prior to switching plans. 
C. The District agrees to continue paying the premium for retired 
teachers at the 50135 rate in effect July 1, 1982 plus the 
Medicare payment. (This clause shall in no way give the 
Association the future right to bargain other terms and 
conditions for retirees or to increase this section). 
D. Said plan shall continue the existing plan (as of 6130182) 
guarantees for disabled employees (up to one year of coverage) 
and the right of surviving spouse and dependents to be covered 
through payment of 100% of the cost of the plan by said spouse 
or dependent. 
E. Teachers participating in the various plans (individual, family) 
shall make such election for a minimum duration of one school 
year unless there has been a verifiable change in the family unit, 
or the loss of spouse's health coverage. Absent such change in 
family unit or loss of spouse's health coverage, successive 
changes will take effect in a subsequent school year. 
F. The District shall not be required to enroll (or continue) a 
teacher in the health plan, where this would result in multiple 
coverages under the same plan for the employee regardless of 
whether both spouses are employed by the Charlotte Valley 
CSD. (Example: if one spouse has family coverage the other 
cannot take individual or family coverage in the same Catskill 
Area School Benefit Plan). 
G. The District shall provide a pool of school year ($7,800 for the 
2004-05 school year and $7,800 for the 2005-06 school year) 
toward the dental insurance plan. The parties may mutually 
agree to change dental plan(s). 
H. The District shall establish a flexible-spending plan pursuant to 
IRS regulations. A third party selected by the District shall 
administer such plan. This plan may be voluntarily used by 
teachers for premium payments, dependent care, and 
unreimbursed medical expenses. The District shall pay all 
startup charges and the participating teachers shall pay any 
monthly administrative charges. 
ARTICLE XVIII - TEACHER PROTECTION 
Any teacher who instinctively and involuntarily acts in his/her own self 
defense during school related activities shall be supported fully by the 
Charlotte Valley Central School Board, legally and financially. 
A. All teachers are covered by Workmen's Compensation Insurance 
which protects them in case of accidents while on duty. In the 
event of such an  accident, the teacher should immediately notify 
the principal so that the proper forms may be executed by the 
school authorities and attending physician. 
Whenever a regularly employed teacher is absent from his/her 
employment and unable to perform his/her duties as a result of 
personal injury caused by an  accident or an  assault occurring in 
the course of his/her employment and the teacher has not been 
personally negligent with reference to the accident, he/she will 
be paid his/ her full salary during his/ her absence from his/ her 
employment up  to a period not exceeding his/her accumulative 
sick leave. The amount of any weekly workman's compensation 
award made for temporary disability due to said injury will be 
paid to the Board in full by the employee and no part of such 
absence will be charged to his/her annual or accumulated sick 
leave . 
C. The benefits of this section will be based upon the investigation 
and recommendation of the CSA to the Board of Education. 
ARTICLE XX - SPECIAL SERVICES 
All local Special Services will begin the first student day of the school 
year and continue through the last day excluding BOCES. 
ARTICLE XXI - FACULTY MEETINGS 
A. The teachers shall not be required to attend more than two (2) 
faculty meetings per month, except for emergencies and such 
meetings shall not be unreasonably long. 
B. All teachers will be required to attend faculty meetings. 
C. The second and fourth Monday of each month will be reserved 
for faculty meetings called by the CSA. Other faculty meetings 
or small group meetings may be called a t  other times. The first 
Monday of the month can be used for small group sessions or 
other committee work pertaining to matters that concern 
teachers a t  all levels. The third Monday of each month will be 
reserved for CVTA meetings. 
ARTICLE XXII - PART TIME PERSONNEL 
1. A s  a basis for computing the salary of part-time teachers, a full- 
time position will be considered a 7 hour day. 
2 .  A professional employee hired for less than full-time will be paid 
a t  the rate of 117 for each hour of work. The proration will be 
based upon his/her rightful step as a full-time teacher. 
3. The Board's contribution for health insurance will be based 
upon the proration agreed upon in number 2 above. 
4. Sick days and personal days will be prorated in the same 
manner. 
ARTICLE XXIII -EARLY RETIREMENT INCENTIVE 
Full-time bargaining unit members, who have a minimum of ten years 
of full-time service, are eligible for the following incentive upon their 
retirement. 
A written notice of intent must be given by February 1 of the school year 
of retirement. The retirement date must coincide with the end of the 
school calendar year. Failure to meet these requirements results in 
ineligibility. 
Year of Eligibility Dollar Reward 
First year through fifth $6,000 plus $40 for each 
year of eligibility for a accumulated sick day 
non-diminished normal 
retirement 
This retirement incentive shall be paid to the eligible bargaining unit 
member in a lump sum with the first payroll of the following fiscal year. 
ARTICLE XXW - SCHOOL NURSE 
A. The following are the provisions from the main body collective 
bargaining agreement which apply to the school nurse, with the 
understanding that the concept of "teacher" will also apply to the 
"school nurse" and the concept of "education" is to be also 
construed as "professional" in its application to the school 
nurse, in the following articles only: 
Article I - Recognition 
Article I1 - Negotiation Procedures 
Article IV - Grievance Procedure 
Article VI - Professional Development 
Article IX - Sick Leave 
Article X - Short Term Leave 
Article XI - Extended leaves (Where the term 
"tenured teacher" is used, that section will apply to 
the school nurse after his/her completion of three 
(3) consecutive years of employment in the District, 
excluding approved leaves of absence .) 
Article XVI - Extracurricular Activity and Supplements 
Article XVII - Health Insurance (Retirement for the nurse 
shall be subject to the retirement criteria under the 
New York State Employees Retirement System.) 
Article XVIII - Teacher Protection 
Article XIX - Accident Indemnity 
Article XXI - Faculty Meetings 
Article XXII - Part-Time Personnel (The proration of 
Section 2. will be based upon "equivalent amount" 
as a full-time employee.) 
Article XXIII - Early Retirement Incentive 
Article XXVI - Miscellaneous Provisions 
Article XXVII- Duration of Agreement 
B. PRINCIPLES 
1. It is recognized that the position of School Nurse carries 
with it a certain level of medical responsibilities in 
addition to regular job responsibilities; and that therefore 
its regular outlined schedules, hours are understood to 
remain flexible within the discretion of the administration, 
where extreme, unexpected, or unusual medical situations 
arise or so indicate. 
2. A member of the bargaining unit shall have the right to 
join, or not join the Teachers Association, and union dues 
shall not be a prerequisite for employment or continuation 
of employment of any employee. 
3 .  The Board and the Association recognize that the Board is 
the legally constituted body responsible for the 
determination of policies covering all aspects of the 
Charlotte Valley Central School public school system. The 
Board recognizes that it must operate in accordance with 
all statutory provisions of the State, and such other rules 
and regulations a s  are promulgated by the Commissioner 
of Education in accordance with such statutes. The Board 
has not reduced, or delegated its legal responsibilities. 
EMPLOYMENT AND ASSIGNMENT 
Staff reduction or abolition of position, will proceed by normal 
attrition first; then if necessary, by layoff. 
EVALUATION 
The School Nurse can expect an annual, written 
evaluation by the administration. 
The basic evaluation procedure will be reviewed between 
the administration and the nurse. 
The nurse will have the right, upon request, to review the 
contents of his/her personnel file and to make copies of 
any documents in it. The nurse will be entitled to have an 
association member accompany him/ her on such review 
of the file. 
No material derogatory to the nurse's conduct, service, 
character or personality will be placed in the file unless 
the nurse has had an  opportunity to review such material 
by affluring a signature to the copy filed, with the express 
understanding that this does not indicate agreement. The 
nurse will also have the right to submit a written answer 
to such material and the answer shall be reviewed by the 
Supervising Principal and attached to the file copy. No 
anonymous material will be placed in said file. 
After his/her completion of three (3)  consecutive years of 
employment in the District (excluding approved leaves of 
absence), the school nurse will not be disciplined, 
reprimanded, reduced in rank or compensation without 
just cause. This section is inapplicable to an upward or 
downward adjustment in the nurses hours. 
NURSES WORK SCHEDULE 
The school nurse will be informed of scheduling times and 
details through the Superintendent's office. As  indicated 
under the general principles article, there is some leeway 
in these areas where medical related concerns become 
significant. 
The school nurse will receive a half-hour paid lunch 
period. 
The normal workday will be seven (7) hours, not including 
the lunch period. 
The normal workyear for the school nurse shall be the 
teacher workyear (not student workyear) plus additional 
time assigned in June and August. 
The nurse will be informed of the number (see faculty 
handbook) to report unavailability for work and shall 
report this as soon as practicable--ordinarily before 6:45 
a.m. of the day in question. The nurse shall be 
responsible for providing details of his/ her work routine 
for a substitute, on which to base the days plan. 
The school nurse will be entitled to two fifteen (15) minute 
breaks, one in the morning and one in the afternoon. 
SUPPLIES AND FACILITIES 
The school district shall endeavor to provide needed nursing 
supplies for the office, where possible, provided such are 
properly requisitioned and approved through normal channels. 
COMPENSATION 
2004-05 2005-06 
Step # 1 $14.56 $15.14 
Step #2 $15.60 $16.22 
Step #3 $16.12 $16.76 
The School Nurse may be compensated on an annual salary 
basis, allowing normal equal payroll payments, if so desired. 
The annual salary will be computed by multiplying the per hour 
rate times 7.5 hours per day times 185 days per year. 
Additional days worked during the school year or during the 
summer will be compensated separately. 
The returning School Nurse shall receive the following increases: 
Overtime is approved time worked over 40 hours per week, 
excluding faculty meetings and paid lunch. 
All overtime must be approved by the Superintendent or 
Building Principal and is compensated a t  1 1 / 2  time. 
HOLIDAYS 
The school nurse will be entitled to the following twelve (12) paid 
holidays: 
Labor Day 
Columbus Day 
Veterans Day 
Thanksgiving Day 
Day after Thanksgiving 
Day before Christmas 
Christmas Day 
Day before New Year 
New Year's Day 
Good Friday 
Day after Easter 
Memorial Day 
I. The only provisions that apply to the school nurse are those set 
forth in prior sections A through H of this article. 
ARTICLE XXV - LONG TERM SUBSTITUTES 
A. To be covered under this contract, substitutes must be 
employed in the place of a regularly appointed teacher granted a 
continuous leave by the Board of Education for a school 
semester or more. 
1. Article VIII EVALUATION - Section H is applicable, 
provided this does not preclude or interfere with the fact 
that term substitutes are employed for a specific duration, 
which concludes automatically. 
2. Article XV SALARY - "Full year substitutes" who return 
shall be granted step movement. Returning "one semester 
substitutes" will not be granted step movement. 
3. The following provisions do not apply to recognized 
substitutes: 
Article V TEACHER EMPLOYMENT AND ASSIGNMENT 
A l ,  A2, and B 
Article VII TRANSFER AND PROMOTION 
Article XI EXTENDED LEAVES OF ABSENCE 
Article XI1 SABBATICAL LEAVE 
Article XXIII EARLY RETIREMENT INCENTIVE 
4. Other articles than those stated above shall apply to 
semester or greater substitutes (to the extent indicated, 
example: provisions of the agreement that state "tenured 
teachers," shall not apply to substitutes). 
Should new provisions be incorporated into the contract a t  a 
later time, it is incumbent upon the parties to specify the status 
or recognized substitutes with respect to the new article or 
provision. 
The sick days for long term substitute teachers shall be prorated 
based upon the number of months scheduled to work divided by 
10, rounded off to the nearest whole number. 
ARTICLE XXVI - MISCELLANEOUS PROVISIONS 
A. This agreement shall constitute the full and complete 
commitments between both parties and may be altered, changed 
added to, deleted from, or modified only through the voluntary 
mutual consent of the parties in a written and signed 
amendment to this agreement. 
This agreement shall supersede any rules, regulations, or 
practices of the Board which shall be contrary to or inconsistent 
with its terms. The provisions of the agreement shall be 
incorporated into and be considered part of the established 
policies of the Board. 
C. If any provision of this agreement or any application of the 
agreement to any teacher or group of teachers shall be found 
contrary to law then such provision or application shall not be 
deemed and subsisting except to the extent permitted by law, 
but all other provisions or applications shall continue in full 
force and effect. 
ARTICLE XXVII - DURATION OF AGREEMENT 
This contract is to be two (2) years in length, from July 1, 2004 to 
June  30,2006. 
Association 
~ r e & p e n t  / 
I 
~egotiating Committee 
l i Negotiating Committee 
Negotiating Committee 
Negotiating Committee 
This agreement is made and entered into this day 
, 2004 by and between the Charlotte Valley 
Central School District and the Charlotte Valley Teachers Association. 
nal cwa 1141 
10/08/04 
